
In light of the rash of recent racial and anti- Gay/Lesbian incidents
that have occurred, which we feel are simply the latest physical
manifestations of a history of oppression at this University, we present the
following demands:

1.) That President Gregorian make good on his public condemnation of
racial harrassrnent at Brown, stating in effect that whenever an individual
engages in some activity promoting negative racial intent, that the said
individual will be immediately and unequivocally expelled. We feel this
policy must be extended to incidents involving anti Gay/Lesbian harassment
or assault. Though we take some comfort in the unprecedented speech made
by the President this past Saturday which beckons to a new turn in
University policy, we must insist that any statement, no matter how well-
intentioned, is neither more nor less than that; what is now needed is a
strong follow-through of vigilant action on the part of the Administration
which serves to set a climate free from overt bigotry and discrimination.
University policy in the past been marked by a reluctance to take strong
punitive action, and indeed, been criminally negligent in the pursuance of
justice against the perpetrators of racial harrassrnent and assault, ensuring
the right of the Third World and Lesbian/Gay communities at Brown to a
comfortable environment.

2.) In accordance with the above, we demand the convening of a
meeting with the Disciplinary Review Board and the University Council on
Student Affairs to inplement the minimum policy of expulsion for the
perpetrator of racial or anti -Gay /Lesbian harrasment/assault; no longer will
we tolerate measures such as "social probation*, which are currently
ingrained in University disciplinary policy, and are weak and ineffective at
best. It is time the University ceased catering to the "needs" of the assailants
and began responding to the needs of the.'victims of racial or anti-
Gay/Lesbian discrimination. '̂

3.) We demand that, a formal declaration of this Administration's new
policies on racial or anti-Gay/Lesbian harrassment/assault be released in a
campus-wide mail out to the University Community at large, informing
every individual member of the institution of this new policy.

4.) We demand that, in accordance with prior promises made to this
effect, that the office of Student Life compile and release documentation
concerning the history of racial or anti-Gay/Lesbian incidents at Brown, and
the manner in which they have been handled by Police and Security and the
university Administration.



5.) We demand the facilitation of immediate and meaningful dialogue
with the coordinating advisors of all residential counseling programs, with an
eye to the improvement in communication between the various programs,
given that the present crisis on campus arises in large part from the lack of
mutual support, especially in the areas of racial awareness and sensitivity
and around issues of homophobia.

6.) We demand that an officer in Police and Security be appointed as
accountable for dealing with the continuous incidents of racial and anti-
Gay/Lesbian harassment on this campus, as is the case with incidents of
sexual assault. In responding to incidents of racial harassment/assault police
and Security officers must physically go to the site of the incident and the
following procedures must take place:

a) Security must provide the person reporting the incident with a
complete list of all the Deans who have promised to be on call 2 4 hours
during this crisis and a list of appropriate peer counselors whom they can
contact,

b) Security must offer to contact any of the people from the above list
on the behalf of the person reporting the incident.

c) Security must offer to remain and patrol at the site of the incident if
such measures are deemed neccessary by the area residents in order to
ionsure their safety and well-being.

d) Security must institute mandatory follow-up on all .reports of racial
or anti-Gay /Lesbian harassment given that ther is a past history on this
campus of the recurrence of these incidents of harassment, even after
disciplinary action has been taken.

7) We demand that a discretionary fund of $ 1,000 be made available for the
purpose of keeping the entire community, informed and safeguarding tho
physical and mental safety of the Third World and Gay/'Lesbian community
at Brown University. -i

..i
6) We demand a mandatory meeting of all residential peer counselors on
this campus, to be arranged through the coordinating advisors of the
programs in order that all counselors be informed of the incidents on this
campus and appropriate response to racial or anti-Gay/Lesbian
harassment/assault.

9) Given that this list of demands is an immediate response to a crisis
situation we demand that a meeting be scheduled between the president and
members of the Third World and Lesbian/Gay/Bisexual communities in
order to discuss long term goals. The present crisis is a reflection of long-



standing and deep-seated problems in the Brown community and lasting
change can only come from a serious re-evaluation of current policies.


