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As far as academics are concerned, Brown has general and specific
booklets addressing those areas; ours is to introduce a lesser
known dimension of the community, that to which you are most welcome.

If you want the cold, hard facts. . .we can't offer you an endless number of

"blind-dates;" there simply aren't that many of us. Seriously, while we do have

parties, dances, and many other get-togethers, we hope that this "social" aspect of

Asian-American life at Brown will not be your primary concern. Our conception of

the social scene is far more extensive. It's more than just a slap-on-the-back,

eating meals together, or a slow dance; it doesn't stop when AASA (Asian-American

Students' Association) meetings are over. It's more than a smile, more than shared

laughter, more than rapping out your problems. There is a feeling of togetherness,

of mutual friendship, and of a kinship because of our similar cultures—an intangible

something that draws us together and makes us belong. It is an Asian spirit: we

are an Asian-American community.

So what? As a community, the medium is people. What we are, what we can

accomplish is up to the raembers--we are talking about ourselves. . .and you. Although

only a small fraction of the student body, we reflect the diversity of the reality

into which you will graduate in four years. Our activities are the proof of it.

First, serving as a pool for ideas, as well as drawing us together is the Asian-

American Students' Association. Representatives from AASA link us to the Third

World Coalition (a minority student group consisting of members of the Organization

of United African Peoples, the Latin-American Students' Association, and the Asian-

American Students' Association), the Admissions Office (for minority recruitment

and admissions procedures), and various other organizations and groups. We serve

as a liaison between the Asians on campus, and the Deans and other administrators.

Every Saturday the Rhode Island Chinese School, supported by AASA, is held in

downtown Providence. The staff consists of Chinese from the Rhode Island community

and Brown University. Classes in Mandarin, Cantonese, and English are taught to

children and adults, helping to extend the sense of an Asian community beyond the



campus. As an added measure of communication we publish two newsletters: Asian

Thoughts, an on-campus publication, and the bilingual Rhode Island Chinese Community

Newsletter. Sundays see another facet of our activities: regular basketball and

volley ban games.

Special counseling considerations are available via the dean of minority affairs,

minority peer counseling and transitional summer program. And of course, there are

many of us at Brown who are more than happy to talk to you (or write to you who may

have questions concerning applications, admissions, or any specifics). On-campus,

off-campus, on a one-to-one basis, there is something here for everyone. Joining or

starting something that expresses YOU might just make the next four years worthwhile,

and to that end we encourage friendship, enthusiasm, and above all, energy!

To you Asian women out there: yes, there is a dual challenge! With so many

roles being thrust at you, it can get sticky, it can be discouraging. We don't

pretend to offer you a Utopia, free of all prejudices; far from it: Brown can only

reflect the world it draws from. There are times when insecurity is overwhelming

and you want to reach out to someone who has had the same problems or feelings.

You are not alone; we do offer you support.

Our community does not function to separate us from the rest of the world: it

is to help us deal with ourselves and, at times, with some of the problems we as a

minority may encounter. These problems are inherent in our heritage. Whether you

choose to recognize them now is not important, but one day you may be forced to; to

this time we offer you support now. It was to problems of this nature that members

of AASA responded last spring, participating, in the peaceful student occupation of

the administration building. Without a doubt the outcome has left its mark on

Brown University—the administration, faculty, and students.

Negotiations which took place during the takeover established a commitment on

the part of the Administration to the needs of minority groups on campus. Financial

assistance is one of these needs, and one that you may be extremely concerned with

at this point. Brown is committed to filling the gap between the cost of education



and your resources. As a minority student, your application will receive special

consideration, such as a waiver of summer earnings in the assessment of your

resources. The amount of financial aid can never be guaranteed to satisfy all

vour wants and desires, but in all fairness, no university can promise that. So

apply for aid, and if you are accepted, the University will have already made a

commitment—they do not want financial matters to be a determining factor in your

final choice of universities.

However, in the final analysis, you must decide whether this dimension, this

school can be a part of your life. We, of the Asian community at Brown, hope that

we can be a part of that experience.

If you have any questions concerning any aspect of
Brown University, please write to:

Tracy Lai P.O. Box 3801

Kiu Siu P.O. Box ̂ ?68

Cynthia Ghong- P.O. Box 12?8

Brown University
Providence, Rhode Island
02912


