
#
/ " <

VM
f \H

\ <3 (r8-r^*"~~ ' ' oV
Beginning in 1968 Brown University has developed and implemented a

program for the recruitment, admission, and financial aid of minority

group students. One measure of the program is that in the past two years

black students have been enrolled as freshmen at annual rates between

1 10 and 120.

Brown University now reaffirms the essential elements of this program-.

1 . Recruiting efforts will be maintained at a level which will

insure an adequate and growing number of qualified minority

group applicants, and every reasonable effort will be made to

maintain the numbers of each minority group enrolled in the

entering classes at least at the levels achieved in recent years.

More generally, Brown University reaffirms its principal

teaching objective of providing a superior educational experience

to qualified students without regard to race, color, creed, national

origin, or sex, and that Brown will make a special effort, within

the limits of its financial resources, to expand this opportunity

for members of all minority groups. This effort will apply to

all students — regular, transfer, resumed education, advanced

secondary school students, and special students.

2. The University recognizes that achievement of the objectives

stated in paragraph 1 will require a continuing commitment of adequate

financial resources.



With respect to other aspects of the minority group program, Brown

University also reaffirms:

1. The continuance, with appropriate support, of a program in

Afro-American Studies.
|

2. The continuance of a supportive service program, presently in

the form of a transitional summer program.

3. In order to strengthen the Brown-Tougaloo relationship, the

President of the University will appoint a new Tougaloo-Brown

committee to replace the present committee. A main element in

its charge will be a thorough review of the program with recom-

mendations for its improvement.

4. In view of the fact that only fourteen new black graduate

students matriculated this year, the graduate school admission
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policies will be re-examined and'revised. '
A

5. The continuance in good faith of the University's Affirmative

Action Program with respect to minority group faculty and staff

and employees.

6. First priority for the use of space in Churchill House will

<3Q. to the Afro-American Studies Program, the Organization of

United African People, the Graduate Minority Students' Associa-

tion, and the Rites and Reason Performing Group.
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